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J f ' li ts so ax- nts pro and con . 

Pro 
-1. Thi ~·at rial w ll be v ua 1· in :riting tte htt~to "1 of t!e in­

cident. 
2 . a ar on tre t:uent ot' f·i.norlti ~ . 
3. " 1 be ... ore fQrCed m se .ta.~ -· r tion~ - pet·ience of thi will b 

h lpiul. 
4. Has~·~ 6 in terms oi lntern~tion ~ r ~tion . 
) . . 'ill malt .con't.r~b'ations to &o iolo d at. ll"opvlogy. 
6. Per onn l ligbly qu.a :t.f ed . 

Qsm. 
l. JRI teels he l$ comroit,tsd . 
2 . Fi~ld workers ill b ~ov -lrn en.· moloye~s vnd ~onte apa. l'o 

what xten e&.n Ja "" · se be ccept,~ , dependab~e report r • 
). No ention or di~eua · ion o! metttod. 
4 o ba i or kno ledie of · fr viou at t ·i tude a . 
5. Iio ·time to tollo througn"' 

Tht\re 1$ s. choice b t-we~n ooiaplete t"egret and d elin ·tion or grant-in- i 
of ",7 ,500 to explor · an<i de?elop the proposal , o ·ark out . $t.ho(ls and. to 
try <>ut their hypothesis. JN. ~ r ~orts that Ire. Q ,gnard, Sf.u~rate. y ot 
the Ros$ · ber1 founda·tion ot California, ta · just been in to eee hi • Sh 
x:pr s d intere t 1n t 1. e _project and id t h t it ight be po sible for 

t! a Rouenber:t ol.m.d t1on to eolleborat ~ith the ,. · in n .kin th m.on.oy 
v Ua.bl • 

Cran•u J;ou.ld l i k to s e ·t hem. . et 6 • l gr ... nt . Baliev~s tud;y should 
foeu.e on . ffect:S of htmdling on a minot·i ty ~roup . Al thou~Jh this 
should not . e ta, ten to·o serio ·. ely in considering poss.l bili ty or· a 
gra.nt , Dorothy Thomas be.d so -~,i..~ertlsed h~r trip, to r~tarn · ithout 
anyth1n ouid undoubtedly r . sult in A";oGa loss of pr-esti · e on tll 
Co st. 

Young: Does not believ ny re prob- :n exi ·t.t in uaing government · ·ol"ker 
rt--tir.n 111 r porting . .k'ly ·apaneee b.o re u ed sre ·.>er8oo who 

re itno 'tl to University authorities and would also be bett r able 
to l'ro·rk: •i th t heir o-wn ~ople . .Believ s t her·e is suffici tlt dcau­
mentation on Ja ·anee attitude on r~ .. A; Coa t t.o pro-vide S:.t.S for 
eonL, · r ieon. 

Young: think pe~h ?& th pros ~• be n stres d too mu b ana the cons 
have been •tro· too uc • thia i ju t fr gtaent of hat ho d 



-2-

ike to e done~ Provid o no t.o 
paopl moved under oo pul ion lth 
mind, - tyr> of population p.l.an­

·b t ba pe 1 to the · oc~a.l in a t,i tu­
eo.p.l.e. 

Young; .ts ot concerned about t he 1· ck of + t t~en t of t ehnique to b 
n eei in eta.terr~ent of project. DT eo\U.d dra · up the kinct of pro­
pobal e~ red bllt it 'oul:d not mean ·t. t the propo ·· i~ ;~· if­
ferent . thonah uQrothy ~rho ' i an 1ent. s cio·J.ogist, th re 
ha bea ·1 ti con 'id rab.l. .. s ·t.lft in t.tla ty-; o ~ork ahe Ua.e b en 
doing. ··· n.e l· be n · r.tting ;i th t,ectm.i u h oh. ... not f mil-
iar in th<? field of cu.l u.:r .1 sociology L\nd tut' . an·~ 11opology. 
trhere ii) no on? firat, o.i. itl th:Lu fit.1ld i ., ~a11 ·. o:r::ni · • 
.Selieveu tha. t three 'JUG l .io a houJ..d be an W$.r ·ed affir aa;ti v ly in 
order to d aide hetner or not, to k g:rru1 tt 
l. I the probl m impo~tant ~.ientifie lly? 
2. l p:robltlm orth &-tta · ing? 
.; • a ·th ·~onn&.l worth g mlu.e1 

· .f: e:r Dr. !oung lUld Dr . Crane ef't# tl e ~eting t ' e S at&ft agr-eed to rec­
o 1 d ~7 ,500 grrmt-in-ai<i ith the unchtrstandi~ th- ,~ 

1 .. 1£ime d persortal c naidere.t .... one- are factor 
2. Absolutely froe RF cnoica ten montha oenoe 
,3. Lac l h0~ to be $ ura 
4· Advan a .- ·· ro nt..l to b .;;s cured frO!$~ Relocation !uthori ~ 
5,. Re&Ji urlln s to b secured t~ t th$ i · no e barraas men t to 

govern:aent nd that t h re be independ nc of Ytor ·er d r:o-
operati(:>n ano. freedou, o!· ction in ut>e of results . 
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